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report finds that since the start of the pandemic, the
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studies worth highlighting:
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• Frontiers in Psychology relates the concept of

The value of gratitude has been proven. Share this
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associations between a patient’s perception
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of quality of care and a health professional’s

philanthropy is the unique department to facilitate it.

perceived quality of work life. Positive
relationships with patients become a valuable
resource for health care workers. In this study of
emergency and oncology department workers,
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